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Lawful 


a. Maiden name. 
b. Name used if previously employed under different 
name. 


Inquiry into place and length of current and previous 
addresses in Canada. 


Request birth certificate after hiring. 


May be required after hiring for identification purposes. 


a. Inquiry into what academic, professional, or voca- 
tional schools attended 

b. Inquiry into language skills, such as reading and 
writing of foreign languages. 


Inquiry after hiring into name and address of person 
to be notified in case of emergency. 


Inquiry into organization memberships with the quali- 
fication, ‘Do not list clubs or organizations of a religious, 
racial, or national character.’ 


a. Inquiry into willingness to work required work 
schedule. 

b. Inquiry after hiring about religion to determine when 
leave-of-absence might be required for the observance 
of religious holidays. 


Inquiry into Canadian military service. 


Guide for employers 

regarding 

Employment application forms 
and Interviews 

under the 

Ontario Human Rights Code 


Inquiries before hiring 


Unlawful 


Inquiry into previous name where it has been changed 
by court order, or otherwise. 


Inquiry into foreign addresses which would indicate 
national origin. 


a. Request birth certificate or baptismal certificate. 

b. Any inquiry into place of birth. 

c. Any inquiry into place of birth of parents, grand- 
parents, or spouse. 

d. Any other inquiry into national origin. 


Any inquiry which would indicate race, colour or com- 
plexion. 


Request photograph 


a. Any inquiry to indicate or identify religious denomi- 
nation or customs. 

b. May not be told this is a Protestant (Catholic or 
Jewish) organization. 

c. Request pastor's recommendation or reference.” 


a. Whether a Canadian citizen or British subject. 

b. If native-born or naturalized. 

c. Date citizenship received. 

d. Proof of citizenship. 

e. Inquiries regarding citizenship status of parents or 
spouse. 

f. Any inquiry into citizenship status which would tend 
to divulge applicant's nationality, ancestry, or place 
of origin. 


a. Any inquiry asking specifically the nationality, racial, 
or religious affiliation of a school. 

b. Inquiry as to what is mother tongue or how foreign 
languages ability was acquired. 


a. Name and address of closest relative. 
b. Any inquiry about a relative which cannot be asked 
of an applicant. 


a. Ask to list all clubs and organizations where mem- 
bership is held." 

b. Specific inquiry into clubs and organizations which 
would indicate race, creed, colour, nationality, ancestry 
or place of origin. 


Any inquiry into willingness to work any particular 
religious holiday. 


Inquiry into all military service. 


This does not prohibit the voluntary submission by applicants of such information. 
It is, however, contrary to the principles of the Code for an employer to request 
this information. 


Any inquiry is forbidden which, although not specifically listed among the above, 
is designed to elicit information as to race, creed, colour, nationality, ancestry 
or place of origin in violation of the Ontario Human Rights Code. 
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